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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

THI RUVALLUVAR COLLEGE

Name of the head of the Institution

Dr. C. Azhakappan

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04634220327
Mobile no. 9443058162

Registered Email

tvl.valluvar @mail.com

Alternate Email

sundaramnt | y2013@nmai | . com

Address Pot hi gai yadi , Papanasam
Vi ckramasi ngapur am 627425 Ti runel vel i
District Tam | Nadu

City/Town Tl RUNELVELI

State/UT Tam | Nadu

Pincode 627425




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr . S. Sundar am

Phone no/Alternate Phone no.

04634220327

Mobile no.

9443058162

Registered Email

tvl.valluvar @mai |l .com

Alternate Email

sundarant | y2013@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwv.thiruval luvarcoll ege. com
report. htm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww.thiruval luvarcoll ege. comrep
ort.htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 71. 05 2005 20- May- 2005 19- May- 2010
2 B++ 2.79 2017 17-Jan-2017 | 23-Jan-2022
6. Date of Establishment of IQAC 01- Jan- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.thiruvalluvarcollege.com/report.html
http://www.thiruvalluvarcollege.com/report.html
http://www.thiruvalluvarcollege.com/report.html
http://www.thiruvalluvarcollege.com/report.html

Bride course for | UG
St udent s

17-Jun- 2016 625

Two Day Nati onal
Conference : Quality of
Li brary and I nformation
Services for Teaching,
Learni ng and Research in
the Present Era:
Chal | enges and
Qpportunities

05- Aug- 2016 176

Chemi stry Depart nent
Associ ati on Meeting and
Rel ease of Magazi ne
(Rasavat ham

27- Aug- 2016 86

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Thi ruval | uvar | QAC UGC- SERO 2012 300000
col | ege 1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The |1 QAC organi zes Periodical Staff Meetings and receives feedback fromthe
Students. The | QAC Conducts Regul ar Institutional Sem nars, Wrkshops, etc., The
| QAC Pl ans for Various Academ ¢ Non Acadenic Activities and discussed the
Proposal of the previous nonth to be inplenented in the current nonth.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3456_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3456_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3456_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3456_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Bri dge Course for the First year
St udent s

Bri dge Course was Conducted for all the
first year under graduate students in
the nmonth of June

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 16- Aug- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 22- Nov- 2017
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Qur college is affiliated to Manonmani am Sundar anar University. The syllabus is
designed by the University and it is circulated to all the colleges functioning
under it. it also uploads the syllabus in the University website. Hence the
Col l ege has no freedomto design the Curricul um aut ononously .
teachers are occupyi ng various positions |i ke nenber, Chairman etc in the board
of Studi es Wich designs the syll abus.
of designing the syllabus for various courses especially the courses which we
have offered. Once we obtained the syllabus fromthe University it will be
given to the teachers. According to the syllabus the advisory comittee of the
Col I ege conducts neetings with the staff nenbers of various departnent heads to
devel op various Strategies for effective inplenentation of the curriculum Then

But Qur college

Therefore our teachers has a najor role



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3456_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3456_Quality.xlsx

the Head of the Departnent will convene a neeting with the staff nmenbers of the
Departnents. The teachers are advi sed by the head of the departnent to
ef fective inplenentation of the syllabus through various strategies |ike
preparation of notes of |esson etc., Teachers are encouraged to prepare the
students to achieve their goals by breaking the tasks down into steps such as
power point presentation assignments di scussion quiz programed workshops
sem nars industrial visits and conputer education apart fromtraditiona
teaching nethods . The staff nenbers are encouraged to attend the orientation
programe, refresher courses, workshop and Conferences to keep them updated and
devel op the teaching attitude . The managenent take steps for the availability
of the list of books prescribed by the University in the Library. Enough
Ref erence Books al so available in the Library. The Coll ege Provi des books,
reference materials by journals nagazine and software enable to teachers to
ensure effective delivery of curriculum enployability is the ngjor
consideration the design of Curriculumw th this in view soft skills conputer
Literacy programare given to the students. Both UG & PG Students are neant to
undertake m nor research projects under the guidance of teachers. Arts & Science
Exhi bition are organi zed by the department which helps bring out the skills of
the students. The Col |l ege has setup carrier guidance and training and pl acenent
cell which maintain professional relations with the representative of the
I ndustries. The coll ege encourage the faculty and the students to take up
soci al and extension activities. Experts fromvarious departnments are invited
to notivate staff and Students of our Coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
No NI L Ni | 00 00 00
certificate
/ di pl oma
cour ses
i nt roduced
during the
year
2016- 2017

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization Dates of Introduction

Nl NO PROGRAM Nill
SPEC!I ALl ZATI ON

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NO PROCGRAM
SPECI ALI ZATI ON

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MCom PRQIECT WORK 22
VA PRQIECT WORK 14
MSc PRQIECT WORK 8
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege obtai ned the feedback fromthe students for subject w se. at the
end of the senester the head of the departnent give a feedback formto the
students which contain various particulars regarding the ability of the teacher
teachi ng nmethods and the infrastructure. Consolidated feedback is given to the
princi pal and the drawbacks were rectified. Feed back is also obtained fromthe
alumi through email and by direct conversation. Comments fromthe enployer are
obt ai ned annual neeting of the College and fromthe Conmunity through vari ous
servi ce programes organi sed by the NSS, YRC etc., |l nput from I ndustries
Institution and professional and Obtained through Students who under go
institutional Training and project work. Feedback is also obtained fromthe
academ c peer group in the semnars in the workshop and neetings organi zed by
the College.it is also obtained formthe teaching and Non teaching staff nenber
to regarding the infrastructure and the performance of the students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA ENGLI SH 20 30 14
BCom COMVERCE 128 215 128
BSc COVPUTER 48 138 48
SCl ENCE



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3456_Projects_undertaken_1652949926.xlsx

BA ENGLI SH 64 128 64
MCom COMVERCE 30 47 24
BCom COMVERCE 64 528 63
BSc CHEM STRY 36 180 36
BSc MATHENATI CS 48 268 47
BA TAM L 60 170 50
BA HI STORY 64 86 58
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1408 140 45 9 54

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
54 54 156 15 1 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The total number of Teaching faculty is 65. In order to maintain the mentoring system about 500 students are
grouped in 310, each group consisting of 4 students. Each group is headed by NSS volunteers and NCC Cadets
and the overall the faculty members excluding head of the departments takes in charge of these groups. Each
faculty will look after maximum of 6 groups. The head of the departments will be in-charge of the maximum of 4
faculties. The Principal is whole responsible in monitoring the system. The duties of the group is campus
maintaining, monitoring attendance of the students, take care of students issues, conducting social activities and
encouraging extension activities. In campus maintenance every week four to six groups actively participate
cleaning programme by pick up the waste papers and deposit it in a particular place. In addition they also create
awareness among the fellow students about the hygiene and sanitation. In monitoring the attendance the leaders
of the group monitor every day both the presence and absence of the students and motivate the importance of
the attendance. Due to the system the percentage of absentees decreased and the required attendance
percentage given by the University was achieved. Regarding academic performance, after the result published
by the University the group leaders analyse the performance of the students and bring the performance to the
knowledge of the teacher concerned. Because of the continuous efforts made by the concerned teacher the
academic performance of the students is increased.The mentoring system is also motivating the students to
attend various competitive examinations.Moreover, to make the students into a good citizen the system motivate
the students to join national level organizations namely, NCC and Nss. The students after enrolling their names
in the organization they are deputing for some social activities such as river cleaning, protection of historic
monuments, traffic regulations, etc.,Apart from this, the system is motivating the students to participate all
national, state level seminars and sports competitions and other academic activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3456_Demand_ratio_1619680902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3456_ict_tools_1651726465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3456_e_resource_1652087333.xlsx

institution

1548

54

1:29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

38

26

12

0

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NO Nill NO
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VA 2102 2017 06/ 05/ 2017 05/ 06/ 2017

VSc 2515 2017 05/ 05/ 2017 03/ 06/ 2017

MCom 2301 2017 03/ 05/ 2017 02/ 06/ 2017

BSc 1506 2017 15/ 05/ 2017 18/ 06/ 2017

BA 1105 2017 15/ 05/ 2017 15/ 06/ 2017

BCom 1301 2017 15/ 05/ 2017 20/ 06/ 2017

BSc 1504 2017 17/ 05/ 2017 18/ 06/ 2017

BSc 1517 2017 17/ 05/ 2017 18/ 06/ 2017

BA 1113 2017 15/ 05/ 2017 15/ 06/ 2017

BA 1107 2017 15/ 05/ 2017 15/ 06/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

exan nati on.

St udent s who f ai

speci al

Pri nci pal

send to their

Qur Col | ege Conducts three Internal
one of the senior

| ed internal

randomy to the parents and speci al

nost faculty. The Co-coordi nator
fromthe head of the Departnments confidentially and works out the process of
with the consultation of the Exam coordi nator
t he exam schedul e and seating arrangenments. Al
net hodol ogy for fram ng the internal
Exam nation is centralized and the |nternal

guestion

Exami nati ons every senester Co-ordinated by
col | ects question papers

prepares

| the departnments foll ow the sane
s. The Valuation for the internal

care

mar ks of each concerned students is
parents through report card after the evaluation process.
exam nations are given speci al
t he departnents through the faculties |list down the weak students and arrange a
parents teachers meeting. The students academ c activities are reported
coaching cl asses are provided for the

The head of



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3456_Evaluation_1580530901.xlsx

students. Further the faculties conduct prelimnary exam before the
commrencenent of second and third internal to enhance students |earning ability.
Students progress are gradually nonitored and special gui dance are al so
provi ded.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

After consulting with the managenent, the managenent Annual conmittee neetings
is arranged by the Principal, all the Heads of the Departnments are invited for
the meeting. The date for commencenent of Internal Examination are finalized in
the neeting and a Conmon date for centralized evaluation is fixed. The Heads of
the Departnent arrange the staff neeting and consult wth themregarding the
parents teachers neeting. A convenient date is finalized for the departnment
associ ation neeting. Further the academic activities |ike departnental
associ ation neetings, senmnars, conferences,wrkshops and the dates for every
events are also well planned. The non academic prograns |ike college day
function sports day cel ebration, G aduations Cerenony, A umi Association
meetings are also planned. Wth the references provided by The Manonmani am
Sundranar University the governnment holidays, Religious Holidays. And for Local
Hol i days al ternative working days conpensat ed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http: //wwuv. t hiruval | uvarcol | ege. coml Academ cs- Ai ded. htmi
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2515 VBc 18 13 72
MATHEMATI CS
2102 VA ENGLI SH 18 9 50
1506 BSc COVPUTER 47 32 68
SCl ENCE
1105 BA ENGLI SH 59 46 78
2301 MCom COMVERCE 24 19 79
1301 BCom COMVERCE 60 40 67
1504 BSc CHEM STRY 34 25 74
1517 BSc 46 44 95. 65
MATHEMATI CS
1113 BA TAM L 40 19 48
1107 BA H STORY 58 32 55
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://wwv thiruval l uvarcol | ege. conf Rank- Hol der s-2016. ht m



http://www.thiruvalluvarcollege.com/Academics-Aided.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3456_Pass_percentage_1580118580.xlsx
http://www.thiruvalluvarcollege.com/Rank-Holders-2016.html

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 00 Own Fund Nill Ni Il
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Recent Trends in Harnonic MATHEMATI CS (PG 27/ 03/ 2017
Matri x, Ordinal Topol ogy
Honot opy Anal ysi s

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

COMVERCE 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal COVMERCE 4 3.2
I nt ernat i onal Economi cs 1 6.2
Nat i onal Physi cs 1 1.2
I nt er nati onal conput er sci ence 3 4.5

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department

Number of Publication

COMMERCE

4

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 Nill 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
9 5 8 2016 4 20 Thi ruval
| uvar
col | ege
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 10 15 20 20
nar s/ Wor kshops
Present ed 50 75 80 30
paper s
Resour ce 0 2 2 8
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on Gover nnent 2 33
Canmp Hospi t al
Ambasanudr am
Ai ds awar eness Primary Heal th 3 75
Camp Cent er
Vi ckr amasi ngapur am
Vot ers Awar eness Ti rnel vel i 5 220
Ral |'y Revenue O ficials
Road Safety Canp Police Station 3 70
Vi ckr amasi ngapur am

No file upl oaded.




3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Mul ti
Educat i onal
Curricul um

Di nensi onal

Best Teacher
Awar d

Redi ngt on
Foundati on

125

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites

Ai ds Vi ckr amasi nga Awar eness 3 150
Awar eness puram Primary
Pr ogr ame Health Centre

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Devel opnent of Resear ch Schol ars Mel um Publ i shers 2

Modern Literature
anong the Students

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Proj ect | ndustri al Madur a 01/ 03/ 2017 31/ 12/ 2017 50
Wor k Rel ati on Coat s
Manager Private Ltd
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Redi ngt on 16/ 06/ 2016 Soft Skill 150
Foundati on Devel opnent

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Canmpus Area Exi sting
Classroonms with W-Fi OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
00 Nl 00 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19635 3500000 700 1500000 20335 5000000
Books
5012 1500000 100 30000 5112 1530000
Ref er ence
Books
Journal s 29 17000 0 29 17000
CD & 26 8000 4 1000 30 9000
Vi deo
Li brary 0 0 0 0 0 0
Aut omat i on
Di gital 4 20000 0 0 4 20000
Dat abase
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
00 00 00 Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)




Exi stin 70 2 1 1 1 10 100 0
g

Added 0 0 0 0 0 0 0 0

Tot al 70 2 1 1 1 10 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

00

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

100000

78000

100000

81000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Department of Library Thiruvalluvar Coll ege occupies an Unique place in
the Academ ¢ and Research activity in the College. In spite of its regular
upgradi ng of volunmes of book coll ections magazines, articles, thesis etc., the
Li brary offers various placenent cell activities, Industrial visits for the
students, organi zes sem nars, workshop, conferences, and various ot her
assi stance. The students as well as staff of various other departnments are
gi ven uni que I D nunbers and are assisted with the new arrivals in the library.
The | aboratory which provides scientific or technical research experinents is
hi ghly equi pped with nodern technical tools. The students are offered
i ndi vi dual racks to keep their own apparatus and thereby inprove their
i nnovative skills. The Conmputer Lab is conpletely air conditioned with upgraded
with online ups facility which can backup for continuous 12 hours of power
supply. Further each conputers are arranged with individual desk an accessed
wi th internet connection.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support PCST MATRI C/ TNET/ 640 1930465
frominstitution NATI ONAL
SCHOLARSHI P

Fi nanci al Support

from Gt her Sources
a) Nati onal 00 0 0
b) I nt ernati onal 00 0 0




No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Bri dge Courses

16/ 06/ 2016

493

Concer ned
Depart nent Heads

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 TN Pol i ce 15 200 15 215
Coachi ng
C asses

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 8 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tech 50 10 HCL 50 20
Mahi ndr a
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 8 B.A ENGLI SH THI RUVALLU 8
VAR COLLECGE
2016 5 B. Sc Conput er Sri Parama 5
Sci ence kal yani
Col | ege
2016 15 B. Com M Com Thiruval lu 15

var Col | ege




2016 4 B. Sc Chem stry 4
Manonmani am
Sundar anar
Uni versity

2016 6 B. Sc Vat hs M Sc
Manonmani am
Sundar anar
Uni versity

2016 4 B. A TAM L M A
Manonmani am
Sundar anar
Uni versity

2016 5 B. A Hi story M A
Manonmani am
Sundar anar
Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

SLET 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Badmi nt on Nat i onal 3
Kho- Kho Nat i onal 2
Weight Lifting State Level 4

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Students council with its elected group of students provi ded many
assistance in the affairs of the college. The Coll ege al so encouraged the
students by pronoting their | eadership and relations with other students and
staff. In the election process, the first representatives fromevery class and
fromevery departnent are chosen by the students, Anong themfive students are
el ected as chairman, Vice Chairnman, Secretary, Joint Secretary and others as
executive nmenbers. This work is to arrange bus, train passes for the students,
to ensure that there is no -ragging inside the canpus, serving as Anti-Raggi ng
Squad and al so free from sexual harassnment, bring students problens to the




knowl edge of the principal. Wnen cell function through its association with
student council. The girl students can report their problemimmediately in the
wonen cell and it coordinator is generally a senior nost |ady staff. The
menbers of the student council al so conduct various sem nars, awareness
programee for the welfare of the student. They arrange nonthly nmeetings wth
the Principal and nmaintain a healthy relationship serving as a useful cell in
the Institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We had registered Alumi Association in our College. The forum consists of
thirteen nenbers. The total nunber of Od Boys and Grls in the association is
nmore than 400. O fice bearers of Alumi are selected fromthe general body
nmeeting. The total nunber of Ofice bearers is thirteen.Fromthis thirteen The
president, Secretary, Vice - President, Joint Secretary, Treasurer are el ected.
Principal of the College acts as the Adviser. A joint account in the names of
Treasurer and Principal was previously opened in Canara Bank

Vi ckramasi ngapuram The Donation and the Subscription Collected fromthe Al umi
are deposited in the savings bank account. Periodically Al umi Executive neeting
is convened by the secretary. The future course of action will be discussed in
every neeting. Usually alumi association conducts quiz progranme ,cultura
conpetition, Traditional Food Prepositional Conpetition notivate the rank

hol ders by giving cash awards etc., for this purpose sone alum na of our
Col | ege donate lunp sum anount fromthe interest the above said progranes were
conduct ed.

5.4.2 — No. of enrolled Alumni:

250

5.4.3 — Alumni contribution during the year (in Rupees) :

55000

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Managenent del egates its power to the Principal who has freedomto plan and
carry out the activities for the devel opnent of the college. The Principa
di stributes duties to the Heads of the departnent to carry out the departnental
academ c activities successfully. The head of the departnent allocates all the
academ c activities to the faculty nenbers in the departnent. The student
representative nonitors the day to day activities of the class. He conveys
information related to academ c and non academ c issues to the students. He
al so bring the grievances of the students to the head of the departnent.
Regardi ng financial freedomthe managenent sanctioned sone anmount to the
princi pal to conduct various guest |ectures and extension activities. The
principal again distribute the funds anmong the head of the Department for
Conducting internal Department Programme in order to encourage the faculty
menbers the managenent sanctioned the m ni num anmount for their publication work
t hrough the principal. Through this practice every year all the departnent
faculty published their article in refereed journals. The principal, the two




seni or nost faculty nmenber of the college and university faculty nenber will be
the menber of college committee. More over Industrialist, Academ cian and forner
principal of our college are included in the college comittee. Al decisions
for students welfare are taken in denocratic manner.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng 1. ICT nethods are adopted for
teachi ng purpose. Some class roons have
been devel oped as snart class roons. 2.
Students are participating in various
research conpetitions. 3. Guest
| ectures on special topics during the
associ ation neetings. 3. To know about
the practical concept arrange
i ndustrial visits for the UG and PG
students.

Curri cul um Devel opnent 1. To create positive inmprovenents in
the courses offered by the college. 2.
As an affiliated coll ege of Manonmani am
Sundar anar University the curriculumis
framed by the University. 3. In
addi ti ons and changes to the curricul um
nmust be carefully devel opnent by the
commttee. 4. Develop 9 tendative
course outline or proposal for new
course or program

Exami nati on and Eval uati on 1. As on affiliated college, the
exam nations are conducted by the
Uni versity concerned. 2. Every senester
three continuous internal tests and the
nodel exami nations are conducted to
eval uate the students. 3. The tracking
students acadeni c progression using
progress cards and getting regular feed
back from parents. 4. Parents-Teachers
associ ation are arranged at the
departnent level to track progressions.

Research and Devel opnent 1. To organi ze vari ous wor kshops /
sem nars/trainings related to the
pronotion of research. 2. UG and PG
students are given gui dance for the
projects by the Faculty menbers. 3. The
research center in conmerce has
uni versity recogni zed research
supervisors for MPhil and Ph.D
programes. 4. To create good infra
structured facilities and conducive
environnments to incul cate research
cul ture.

Li brary, I CT and Physi cal Li brary: 1. Qur college has




Infrastructure / Instrunentation

centralized library and each
departnents has departnental |ibrary.
2. College library has conputer. 3.
Li brary has been autonmated with
ROVANLMS. 4. A full featured open

source integrated library system ICT
and Physical Infrastructure: _Principal
Ofice. - Admnistrative office - Staff
room- Library - Auditorium -
Conference hall - Conputer Lab -
Chenistry lab - Physics lab. - Stores -
Pl ay ground - Rest room - Drinking
water facility - Vehicle parking
facility

Human Resour ce Managenent

1. The required qualified staffs are
appointed. 2. Redington Elite smart
Learni ng cl asses conducted vari ous
devel opnment programes for faculties.
3. The faculties are relieved to attend
orientation and refresher programmes.
4. Faculties are devel opi ng the
research skills through guiding
projects of UG and PG students.

I ndustry Interaction / Collaboration

1. The industry help the college to
invite industry experts to address in
sem nar, conference, workshop and
nati onal celebrations. 2. In some
courses by the way of sending students
for industrial visits and project
t rai ni ng.

Adm ssi on of Students

1. Follow the nornms of adni ssion has
instructed by the Director of
Col | egi ate Education, State Covernnent
and University. 2. Adm ssion is purely
merit based. 3. No Tuition fees for
ai ded courses. 4. Nonminal fees for the
Sel f supporting courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Students Attendance fully Conputer
aut omat ed. Regardi ng vari ous
schol arshi ps to upl oad the docunents
t hrough online. Qher category Beedi
M nority schol arship is upl oaded by the
Concern students.

Fi nance and Accounts

Various Fees collected fromthe

students are upl oaded to the governnent

online portal.W have maintain Accounts

in Computer Automated ex.Cashbook
Ledger.

Exam nati on

The examination fees is remtted by
the students directly to the University
Account through online portal. The
exam nation results are also published




and it was send to the students nobile

Phones.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

professional body for

Name of the

which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Schene, Festi val

Heal t h | nsurance
Advance,
Teachers Soci ety

Schene, Festi val

Heal t h | nsurance
Advance,
Teachers Soci ety

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund, Loan Provi dent Fund, Loan Annual Prize
Facility, Earned | eave, Facility, Earned | eave, Di stribution (Culture, Spo

rts, Merit), Career
gui dance For um Gover nment
Schol arshi ps, Arrange Bus
Pass and Train pass to
t he Students, Students co-
operative
store, Motivating the
Students to participate
Intra and inter
Col | egi ate conpetitions.




6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Since there is no tuition fees for Aided Courses , only special

Fees is Collected and the anount is deposited in the special fees account. And
the expenditure is nmade as per the state governnent instructions. At the end of
the financial year the nmanagenent wi |l appoint two person for Interna
Audi ting. Then the external auditors nom nated by the Regional Joint Director of

Col | egi ate Education will audit all acadenic transactions. The sanme Regi ona
Directorate auditors will also audit the salary bill and fund received from
Various funding agency will also be audited Self Supporting Courses :. The
Nom nal Tuition fees, Special fees and other fees are collected fromthe
students those who are admitted in self supporting courses. The anmount is
deposited in the bank account. Salary for self supporting teaching and non
teaching staff nenbers are given fromthat account. Adm nistrative expenses
al so neet out fromthis anount. At the end of every nonth it was audited by two
staff nenbers of the College nonmnated by the principal. at the end of
year for the whole year the financial audit was done by two persons
nonmi nated by the managenents.

Al ded Courses:

financi al

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Managenent Yes Managenent
Admi ni strative Yes Regi onal Yes Managenent
Joint Director

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Aimof this association is to foster and pronote good rel ati onship anong the
menbers of the teaching staff, students and parents of the Students. The
Principal and the other menbers of teaching staff shall be menbers of the

Associ ati on The parents of all the students on rolls of the College during a
year shall be eligible to the nenbers of the Association. The Departnent

organi zes parents neetings for the students after publishing University
exam nation results. Feedback fromthis association is considered for the
overal | devel opnent.

6.5.3 — Development programmes for support staff (at least three)

The Staff devel opnent progranms are structured and appropriately supported to
sustain them as ongoing efforts related to Institutional goal for the

i mprovenent of teaching and | earning. Faculty skill devel opnment programmes are
conducted by Redington smart Cl asses Mtivating themto take higher studies




6.5.4 — Post Accreditation initiative(s) (mention at least three)

Rain Water Harvesting Systemw th pitts and rain water harvesting tanks were
i npl enented trees were planned and are well nmintained. Library was equi pped
wi th numerous collection of books for various subjects Iike Tam |, English,
Mat hs, commrerce, history, conputer science, environnental science, apart from
subj ect oriented books various other magazi ne, news papers weekly and nonthly
publ i shed journals, question banks for university exan nation, conpetition
exam nation books was al so avail able. Reading roomwas also nodified with
furni shed seating. Opac was also inplenented for the benefit of both staff

students.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
WOMVENS DAY 08/ 03/ 2017 08/ 03/ 2017 312 12
Recent Trends 27/ 03/ 2017 27/ 03/ 2017 153 32

i n Har nonic
Matri x, Ordinal
Topol ogy
Honot opy
Anal ysi s

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 2
Ranp/ Rai | s Yes 3

7.1.4 — Inclusion and Situatedness

Number of
participating

Issues
addressed

Name of
initiative

Number of Date Duration

initiatives

Number of
initiatives to

Year




address
locational
advantages
and disadva
ntages

taken to
engage with
and
contribute to
local
community

students
and staff

2016

1 10/ 08/ 2
016

01 BLOCD
DONATI ON
CAMVP

225
CREATI NG
AVWARNESS
IN THE
YOUNG GEN
ERATI ONS-
REG
BLOOD
DONATI ON

2017

1 06/ 03/ 2
017

07 SPECI AL
NSS CAMP

150
CREATI NG
SCCI AL
AWARNESS
AMONG THE
RURAL CI' T
Cl Tl ZEN
ABQUT
G RLS EDU
CATION, C
LEANLI NES
S WOMEN E
MPONERVEN

T ETC

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
BLOCD DONATI ON 10/ 08/ 2016 10/ 08/ 2016 225
CAMP
| NDEPENDENCE DAY 15/ 08/ 2016 15/ 08/ 2016 150
CELEBRATI ON

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

spot .

Conducti on environnent al
Connection with Eco System Eco Tour

Every year deputing students for

ani mal

awar eness programme peri odically. Vi sual

with forest officials .

Medi a Used in

is Conducting and Visit good environmental
census in western ghats al ong

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

i ndi vi dual

1. Conducting inter

Depart nent al

pai nti ngs,

Cal |'i graphi es,

Competitions to build innovative ideas anong
the students 2. Conducting Students Exhibition day to devel op students
skills(Such as art and craft,

and ot her



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3456_Inclusion_1652175049.xls

rare Col | ections)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The College ainms to pronote the val ues of |ove, know edge and virtue through
education. Its m ssion enphasizes the need for know edge to be rooted in |ove
and to blossomin service. In an elaborated form the mssion includes the
following goals : To provide the youth, particularly the under privileged of
Papanasam and its nei ghbouring villages. Thiruvalluvar College provides
students with quality educational experiences and support services that lead to
the successful conpletion of degree, transferred,certificates, career/technical
educational and basic skills proficiency. The Coll ege fosters acadenic and
career success through the devel opnment of critical thinking, effective
communi cation, creativity, and cultural awareness in a safe, accessible and
af fordabl e | earning environnent. |In neeting the needs of our denographically
di verse student popul ation, we enbrace equity and accountability through
nmeasur abl e | earni ng outcones, ethical data-driven decisions and student
achi evenment. vision Qur college is driven to provide excellent educationa
opportunities that are responsive to the needs of our students, and enpower
themto nmeet and exceed chal |l enges as active participants in shaping the future
of our world. Student Success and Conpl etion Meeting student needs by crating
an educational environnent in which students can attain a variety of goals.
Mai ntai ning a high standard of integrity and perfornmance | eading to the
achi evenent of acadenmi c and career goals. maintaining a high standard of
integrity and performance | eading to the achi evenent of academ c and career
goals. Seeking input fromall sectors of the college and the community.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Est abl i shnent of |anguage |abs, Retiring roomfor staff students Canteen with
Dining hall. Extension of vehicle parking. Smart Cl ass roons sol ar power plant
i ndoor stadiumfor indoor ganes, college museum for display historical donestic
tools, Eco-friendly green canpus, rivers osnpsis pure drinking water
suppl y, Expansi on of Library, departnental libraries , students health care
center, placenent cell centers, |aboratories extension, digital notice board,
audi o vi sual display boards inside the canmpus
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